Member Survey for 2011-12 OCAA Negotiations
The following survey is provided in order that the OCAA membership can provide direction to the OCAA Board of Directors and Negotiation Team for your upcoming (2011-12) employment contract.  Please complete this survey as soon as possible, by prioritizing the points most important to you.  Please rate the negotiation points (#1 through #6 – with #1 being the most important to you).   Also, we have provided a section for points not covered in this survey that you would like to have considered during negotiations. 
	Negotiation Points
	Priority Rating

	1. Eliminate the need to take any additional unpaid Work Furlough days in 2011-12 and beyond.

	

	2. Develop a Health Reimbursement Account (HRA) for attorneys to use after retirement.  
· A tax exempt HRA is used for medical expenses after retirement.  It is portable and allows you to either use County retiree medical plans or shop for your own medical plan.  Currently the County provides a retiree medical grant that is not vested, is not portable, can only be used for County offered retiree health plans, and the benefit amount is reduced if you retire prior to age 60.  If implemented, current employees would keep the retiree grant they currently have (example: 12 years of the grant if you have 12 years of service) and also the County and the employee would contribute to a tax exempt HRA that is 100% yours and upon retirement you can use it for most medical expenses.  Example – you have worked 12 years already, and plan to work 15 more years and then retire. You would receive 12 years of your retiree grant @ $ 219 per year, plus 15 years of combined (County/employee) contributions to the HRA, which is your money to invest and spend as you determine.   
  
	

	3. Restore member’s ability to cash out “annual leave” accruals.

	

	4. Develop a “cafeteria benefit plan” for attorneys.

· A Cafeteria Plan (CP) allows you to select which County benefits fit you the best.  Currently your employment contract provides for specific benefits and you receive each one of them, whether you need/use them or not.  In a CP, the County would contribute funds into an attorneys account and he/she could spend that benefit money on what ever selected County benefits fit him/her and their family best (health insurance, dental, life, etc).  Currently County “set” benefits are part of your employment contract (as an example $ 1,500 toward dental services is provided to you and your family by the County –  perhaps your spouse/partner has dental insurance that could cover you 100% - then, in this case, the $ 1,500 could be used to purchase more life insurance, enhanced health insurance, a vision plan, etc.  The Cafeteria Plan gives you the ability to select which benefits you want to have. 

	

	5. Ensure that the 2.7% @ 55 retirement formula is protected.  


	

	6. Request a salary increase in the upcoming contract year.


	

	7. Other Negotiation Points Important To You (optional): 
A._____________________________________________________________________________
_______________________________________________________________________________
B._____________________________________________________________________________
       ______________________________________________________________________________
	


Reply to this survey by April 27, 2011:   This survey is sent to all attorneys listed on the OCAA e-mail roster.  The survey may be downloaded, completed and attached to your home e-mail response back to OCAA.  Also, this survey is posted to the OCAA web-site and may be downloaded and completed/scanned, and sent to ocaa@ocaa.net, using your home e-mail address.   PLEASE DO NOT USE THE COUNTY COMPUTER, NOR YOUR COUNTY E-MAIL TO RESPOND TO THIS SURVEY, as these responses will NOT be considered – also, information provided on County computers can be viewed by the County and we do not wish to compromise our negotiation strategies.   If you do not have a home e-mail address, contact OCAA and we will arrange special handling.  Thank you. 
